
 
■ Upon ratification, all food clerks, general merchandise/ meat clerks currently in 

progressions will move to the new rate based on a minimum of $0.15 between steps 
upon ratification, carrying over all hours in that step. 

○ Meat Cutters – significant increases to progression steps (See wage chart for details). 
 

● Retirement Benefits 

○ Create a supplemental pension plan to provide employees with an additional amount 

upon retirement. The Employer will contribute $0.25/hour for all hours worked beginning 

March 2026.   

○ No cuts to benefits in the existing pension plan. Employers will continue to contribute 

$2.85/hour on all hours worked to maintain the benefits in the existing plan. 

○ Modify the hours a retiree can work in the industry without a suspension of benefits to 80 hours 
in a 4-week month, 100 hours in a 5-week month.  

 
● Health Care Benefits 

○ Eligibility for new hires (except Clerks Helpers) after 3 months 
○ Eliminate Silver Plan. Everyone starts in Gold Plan with the option to add a spouse after 24 

months, better prescription copays and adult orthodontia. 
○ Allow change in dental plans for any reason outside of open enrollment once in five years 
○ Foster children requirements simplified 
○ Move self-injectables to pharmacy benefit (currently only available through major medical) 
○ Conduct a dependent audit to ensure all covered dependents are eligible for benefits 
○ Employers will contribute a sufficient amount (no less than $0.20/hour up to an additional 

$0.30/hour) to fund medical benefits. Total employer contribution for health benefits will 

reach at least $4.98 by the end of this agreement. 

 

Other Improvements: 

 

● New Safety Language 

○ Each Store will have a safety committee, including at least one member selected by the Union.  
Committee members shall be paid by the Employer for time spent at monthly safety meetings.  
The Employer may limit the time to 2 hours per month. 

○ Committee members shall inspect facility conditions and bring any hazards or unsafe conditions 
to the Company’s attention.   

○ The Company agrees to appropriately address hazards and unsafe conditions that committee 
members bring to its attention promptly and to the extent reasonably possible.   

 

● New Staffing Language  

○ The Company agrees to maintain reasonable staffing levels that ensure efficient operation of 
the store, the health and safety of employees, and the quality of customer service. 

○ When scheduled employees call out, management will make reasonable efforts to call in 
qualified employees in that classification to fill those shifts. 

○ Within 4 months of ratification, the Company will define a shift filling system for employee 
 

● New Self-Check Out Restrictions  
○ From 8am to 7pm, at least one full service check out lane will be open and available for use by 

customers. During all other hours, a full service lane will be open upon the request of a 
customer. 

○ A dedicated employee must be assigned to monitor a self check out bank when it is open for 
use by customers. This employee may be assigned to perform incidental work in the general 
vicinity of that self check out bank or operate a full service check stand at the request of a 
customer if there are no more than 1 customer at the self check stands. If multiple self check out 
banks are operating in different areas of the store, there will be at least one employee assigned 
to each bank. 

○ Traditional self checks will have signage limiting orders to about 15 items 
 

● Bargaining Unit – New language to protect against subcontracting of union work.  
 

● New Personal Holiday for Employees hired after March 2004 

○ Effective January 1, 2027, employees hired after March 2004, who have been with the company 
for more than 5 years will be entitled to one (1) personal holiday per year. 
 


