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Withdrawal Card Request
Change of Address Form

Member's name:_______________________________ 

SSN:______________________  DOB:_____________

Address______________________________________

City_____________________________zip__________

Phone #______________________________________

email________________________________________
If requesting withdrawal, what was your last day worked? ________

If we don't know where you live or how to reach you, there's
no telling what you might miss out on in the future.

U have to tell us!U have to tell us!
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TELEPHONE NUMBERS: Orange County: (714) 995-4601
Long Beach-Downey-Norwalk Limited Area Toll Free: (800) 244-UFCW

MAIN OFFICE: 8530 Stanton Avenue, P.O. Box 5004, Buena Park, California 90622

U  magazine (USES 018-250) is published bimonthly by UFCW Local 324, at Post Office Box 5004, 8530 Stanton
Ave., Buena Park, CA 90622-5004. Subscription rate is two (2) dollars per year (U.S. funds) Periodicals Postage paid
at Buena Park, CA.
POSTMASTER: Send address changes to U magazine, UFCW Local 324, Post Office Box 5004, Buena Park, CA
90622-5004.
READERS: Direct all inquiries and changes of address to the COMMUNICATIONS DEPARTMENT, UFCW Local
324, Post Office Box 5004, Buena Park, CA 90622-5004.  Web Site Address: UFCW324.org

UNION OFFICE HOURS
8 a.m. to 5 p.m. 
Monday-Friday

Editor: Todd Conger
Asst. Editor: Mercedes Clarke

Next General Membership 
Meeting is Wednesday,
December 13 at 7 p.m.
8530 Stanton Avenue

Buena Park

UFCW CONVENTION APPROACHES
In accordance with Article 15 of the UFCW
International Constitution, nominations and
elections will be held for 23 delegates and six
alternates to the UFCW International Conven-
tion to be held in Las Vegas, Nevada April 23
– 27, 2018 at our December 13 membership
meeting held at 7:00 pm in Local 324’s Audi-
torium, 8530 Stanton Avenue, Buena Park.
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President’s Report
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Over the course of about two months, Food 4 Less
members, stewards and supporters joined together to
collect more than  50,000 signatures from the company’s
loyal shoppers on a petition.

The petition was a pledge by shoppers to support
the store’s employees as they continued to fight for a
fair contract that reflected their contribution to the com-
pany’s tremendous success in Southern California.

The petitions included emails and/or phone numbers
and we used those contacts to keep our supporters in-
formed of the progress, or lack thereof, in negotiations.

As the battle continued Kroger’s now familiar nego-
tiating strategy of “just say no” and drag out
the meetings for as
long as possible in
hopes that boredom
will ultimately prevail
and their employees
will finally settle for just
about anything, once
again proved to be delu-
sional.

Even after the Food 4
Less members over-
whelmingly voted to give
strike authorization to the
7 UFCW locals involved, management refused to con-
sider most of the proposals that could have brought the
negotiations to conclusion.

Both sides have been around long enough to un-
derstand the give and take of collective bargaining and
both sides know going into the process that neither side
will get all that they want.

However, Food 4 Less’s bargaining strategy over the
last two or three expirations neither recognizes nor ac-
knowledges that there are continuing problems festering
in their stores and that turning a blind eye will only make
matters worse in the future. 

The retail grocery industry
is not getting any easier.
It’s become more com-
petitive in Southern
California over the last
20 years because em-
ployers like Kroger
continue to merge
with or purchase their
competition.  The ulti-
mate result is that the
union market

share is reduced (state and
federal monopoly laws require
divesture).

I could go on and on but
the bottom line is this.  Food
4 Less members stood
strong.  Food 4 Less mem-
bers stayed united.  Food 4
Less members didn’t get
impatient even though it
would have been very easy
to do so.

And everyday Food 4 Less
members demonstrated a willingness to do whatever it
would take for a fair and equitable contract. We should
all be proud of their strength and solidarity.

Personal observation:  It’s considered bad form for
the President of a company to send out a “thank you”
note to your “valued associates” with the statement
“never once did we ask for financial concession in this
contract” when everyone involved knows that is patently
untrue!  Maybe next time you should check your facts
or save your breath.

Solidarity by Food 4 Less members
made contract success possible



Local makes major headway in ongoing drive
to unionize growing cannabis industry

A parade of local dignitaries
were on hand to commemorate
the hard work that stretched
over a period several years be-
fore coming to fruition. 

It was an affair that cele-
brated a marathon effort that
spanned a year and a half and
nearly crashed and burned sev-
eral times before rising from
the dead.

The occasion began inno-
cently enough when Adam Hi-
jazi, and other owners, initially
were operating licensed legal
Medical Marijuana businesses
in Long Beach until the city
voted to ban all cannabis oper-
ations.  

The standing argument took
on an uncanny similarity from
cities all over the state. Upon
passage of a statewide propo-
sition legalizing such facilities,
small-time operations sprung
up like, well weeds, in an inner
city parking lot. 

The initial ban eliminated all
cannabis businesses in the
city. “City council was slow to
act and when they were ap-
proached by Adam and his
coalition as well as the UFCW,

they were resistant to
expansion in the city.”
said Local 324 Execu-
tive Vice President
Matt Bell. 

Despite lobbying
city officials on the
multitude of mitigat-
ing factors that many
believed would make
this new facility an ex-
ample for all to follow,
there was little move-
ment from Long Beach.

The Local’s Exec. VP at the
time Rick Eiden who also
served as the Local’s political
director helped spearhead a
grass-roots campaign to get an
initiative on the ballot to over-
turn the City Council’s deci-
sion.  The initiative that was put
forward held a provision that
made all new cannabis busi-
nesses labor and union
friendly. The petition drive suc-
ceeded and so too did the ini-
tiative, finally opening the door
to the Green Room which for-
mally opened its doors to the
public Sept. 25 on 17th Street in
Long Beach. 

Within a few weeks of the

opening of the LB Green Room,
another Union facility, Con-
nected Cannabis, opened next
to the eateries and stylish bou-
tiques along 2nd street in Long
Beach. With the opening of
these two dispensaries, 30 new
members are now represented
by UFCW Local 324 in the
cannabis industry.

The Green Room and Con-
nected Cannabis have so far
earned praise from Local resi-
dents who saw a once blighted
piece of real-estate trans-
formed into a pristine, clean
local business with the hope of
infusing much needed capital
into Long Beach.

Above: Executive Vice President Matt Bell ad-
dresses a crowd at the opening of The Long

Beach Green Room.
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Above: LB Green Room staff accepts Certificate of
Recognition. Left: Staff of newly organized Con-

nected Cannabis pose for photo in front of their sign.



Every day, our members who work at the Disney Re-
sort stress over bills, two-hour commutes, rent in-
creases, medical and all other living expenses.  This is
equally true for Disney employees who are members of
many of our sister unions (SEIU, UNITEHERE, IATSE etc.)
at the park.  The cost of living in the City of Anaheim
and Orange County has steadily increased, but unfor-
tunately, wages have not kept up. 

While Disney workers are struggling, Disney con-
tinues to report respectable profits.  The LA Times re-
cently exposed the extent of subsidies that Disney has
and continues to receive from the City of Anaheim.  For
example, more than 20 years ago, Anaheim built the
“Mickey & Friends” parking facility for about $108.2
million.  Since the parking facility has opened, the City
leases it back to Disney for $1 / year and Disney re-
ceives all the parking fees collected.  

According to the article, “Over
the last two decades or so, as Dis-
ney’s annual profit has soared, the
company has secured subsidies,
incentives, rebates and protections
from future taxes in Anaheim that,
in aggregate, would be worth more
than $1 billion, according to public
policy experts who have reviewed
deals between the company and the city”. 

To further understand the economic conditions of
Disney workers, Local 324 has teamed up with 8 other
Disney Unions and retained Professor Dreier from Occi-
dental College along with the Economic Roundtable to
conduct a scientific study of the housing, food and em-
ployment issues Disney workers may be experiencing.
Overwhelmingly, our members have expressed that this
is a welcome opportunity to have their voices heard.  

This is also an opportunity for Local 324 to work
side by side with many of the other unions at the Dis-
ney Resort to coordinate our positions and to negotiate

the best contracts for all Disney
workers.  

After the survey period, the
Professor and his team will
analyze the results and
publish a report highlight-
ing their findings.  This
will be helpful infor-
mation as we begin
bargaining for a new
Disney contract in 2018.  We
will work with the other unions
to appropriately disseminate
the results.  

As the minimum wage in
California rises, union members
expect and deserve a premium

over this wage rate. Unions in Cal-
ifornia were at the forefront of this
“fight for 15”. Hard working fam-
ilies should not have to struggle to
provide for their families.  The en-
tire compensation package for
unionized workers includes many
employer paid for benefits in ad-
dition to wages.  But a living wage

is essential as costs of housing, food, medicine and
transportation continue to rise yearly.  

Companies must be profitable to remain in busi-
ness.  But when companies are profitable, they need to
recognize that much of that success is due to the hard
work of its employees. In return our members expect
and deserve fair pay and benefits.  We achieve this
through strength and solidarity.  Our voice is powerful
when we stand together.

Secretary-Treasurer’s Report
Member survey seeks to quantify the 

true extent of Disney’s greed
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Politics PrivilePride

Dozens of prizes were 
raffled off throughout the
event with the grand prize

being an Apple iPad.

communication skills    
the way for stewards to 

Sec.-Tres. Andrea Zinder

In a Stewards Conference that felt decidedly more
cerebral and academic than those in year’s past, more
than 300 stewards from throughout the Local gathered
in Buena Park, Oct. 27 to look inward.

The topic, dubbed Union Values, covered both more
topics than ever before and fewer topics than ever be-
fore.  If it sounds odd, it was meant to according to those
who organized the lineup of local speakers and work-
shops that spanned most of the day.

It was, after all designed to invigorate some thinking
and possibly uncover a handful of common practices that
could be altered so that today’s stewards can more ef-
fectively communicate with colleagues who have been
around as long as them as well as a new generation

whose way of
life is vastly dif-
ferent from any
other in Ameri-
ca’s diverse de-
mography.

An in-depth
survey among
the Local’s
stewards re-
cently was the



ges Power

This year’s Steward of the Year is Food 4 Less member Victor
Rosas. He was credited with helping mobilize members in the
Food 4 Less contract campaign. 

President Greg Conger said, “He set a new standard.  In all the
years I’ve been working on staff I’ve never seen a steward being
more successful at getting out his store… and when we weren’t
at his store on a given day, he took a van load with him to wher-
ever we were protesting.”

priorities

Exec. VP Matt Bell

topic of many discussions during breakout sessions.
Stewards talked about what value today’s members

place on union membership and compare it to views held
by younger members.

For example the value of health insurance has
changed over the years for a multitude of highly complex
reasons. 

The question then becomes how best to convey that
value to new members.

The survey, therefore played another important role in
helping to identify which methods of communications are
most effective. For example, whereas younger members
may prefer text messages as a way of receiving vital in-
formation, veteran members might prefer direct contact
from a union representative.

The differences in approach and understanding them
was a primary goal of the conference as the union moves
to empower stewards with expanded responsibilities such
as signing up new members.
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emphasized as conference paves 
assume important new responsibilities



Members at Food 4 Less build a brick wall           
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More than four months after the expiration of
their contract, members at Food 4 Less finally
breathed a sigh of relief. Members overwhelm-
ingly approved a contract that included pay in-
creases, benefit maintenance and even some en-
hancements. President Greg Conger attributed
the successful completion to solidarity on the
part of members.  “These guys didn’t back

down no matter how inflexible management ap-
peared to be. They deserve our utmost re-
spect,” Conger said.

The campaign for contract ramped up ex-
ponentially over several months, culminating
in a petition drive that collected more than
50,000 names of customers willing to support
Food 4 Less members.

           of unity and score solid victory as a result
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Hot Topics
Words of wisdom to help you keep your job

Hot Topics

One of the most stressful times in our lives can be
when we experience a critical illness, injury or death in
our immediate family. When members call their Repre-
sentative or this office for advice, they are usually in a
panic and don’t always know the process to follow and
their contractual rights for time off from work.

In the case of critical illness or injury or death in the
employee’s immediate family, the Employer shall grant
an automatic emergency leave of absence, if so desired,
not to exceed two (2) weeks. When possible, the em-
ployee shall request such leaves of absence in advance
by notifying management. If this is not possible, the Em-
ployer shall be notified within 24 hours of the beginning
of such leave. Any period in excess of two (2) weeks
shall require the written consent of the employer. This is
usually done by completing a leave of absence request
form and turning it in to your company’s Human Re-
sources department.

Funeral leave shall be provided for the purpose of
arranging for and attending the funeral of the em-
ployee’s immediate family. Pay for such leave shall be at
the straight time rate for the hours scheduled for each
workday lost because of such absence. Paid funeral
leave shall be confined to three (3) calendar days within
a period of fourteen (14) days beginning with the date of
the death. Verification for time required for such leave
shall be supplied to the Employer by the employee if re-
quested.

There has been a lot of confusion by members re-

garding proper pay for funeral leave. Many times, a
member notifies the store manager that they need spe-
cific days off to attend a funeral before the schedule is
posted and the days off were granted. The surprise
comes when they receive their pay check the following
week and the member finds that they received either
partial pay or no pay for those days that they requested.
This is because the employee did not miss scheduled
shifts to attend the funeral.

If the work schedule was previously posted, and the
employee then requests scheduled work days off to at-
tend a funeral, then they would be contractually enti-
tled to pay for those days missed. The key provision is
that “the employee will receive pay for hours scheduled
for those work days lost”.

Immediate family shall be defined as the employ-
ees spouse, registered domestic partners, child, mother,
father, brother, sister, mother and father of current
spouse, grandparent, grandchildren or any other rela-
tive living in the employee’s home.

If you have any questions about scheduling funeral
leave, funeral pay or emergency leave of absence, you
should contact your Union Representative or the Rep-
resentative on duty at the union office to ensure that
you get time off and pay that you are entitled to. Hope-
fully this information will be helpful when and if it be-
comes necessary to use these negotiated contractual
benefits.

—By Field Director Chuck Adinolfi

Emergency Leaves and Funeral Leave Pay (Food Division)
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*Regular Bingo
*Party Bingo
*Bowling
*Reduced Travel Trips

*Monthly Luncheons
*Semi-Annual Pancake Breakfasts
*Annual Fashion Show
*Annual Indoor Picnic

As a member of Local 324 you are welcome to participate
in many of our activities. For information please call: 
Lou Cruz (714) 325-2847 or  Diana Eastman (714) 528-6720

Be Sure to check out the website for more info! 
www.ufcw324.org/member-info/retirees-club/

Join the Retiree’s Club!



Union Representative Tony Sotelo
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Supporting our troops, supporting our members

David Mandella, hus-
band of Twila Man-
della of the Health
Benefits Dept. Army
Combat Veteran.

Gregory Reilly, mem-
ber of Ralphs 186 and
currently part of the
California National
Guard.

Joelyssa Amaya,
daughter of Raquel
Amaya of Food 4 Less
761. Currently in the
Army, Private 4.

UMagazine has asked members to send in photos of their veteran and enlisted family members so that
we can recognize the service and sacrifices that have been made for our country. Thank you for your
submissions, and to those currently deployed, we thank you and hope for your safe return home.

Marshall Gullett, Fa-
ther of Vicky Frantz of
Albertsons 6124.
Navy Veteran, MEG2-
USN-Korea.

UFCW pharmacists cry foul at State Senate Hearing
Over the last several years, many of our grocery

pharmacist members have complained of increased
workloads due to additional duties such as immu-
nizations, biometric screenings, birth control and
other prescribing, etc.  These added duties have not
come with added staffing.  In fact, in many cases,
staffing has decreased.

UFCW has been pushing for a State Senate
Hearing on patient safety and workload issues to
bring attention to the obstacles grocery store phar-
macists face every day.

With strong support and assistance from State
Senator Josh Newman, a public hearing was held on
October 2.  UFCW pharmacists Keith Fong, Ralphs
and Jean Drexler, Albertsons testified and high-
lighted workload and working conditions in Retail
Store Pharmacies.  Cheryl Butler, Local 770 Union
Representative and licensed pharmacist also pro-
vided the Senate Subcommittee with valuable infor-
mation on the potential public safety issues resulting
from working entirely alone in a retail pharmacy.

Right picture, from left:
UFCW Local 770 Union

Rep. Cheryl Butler,
State Sen. Josh New-
man,  UFCW pharma-

cists  Jean Drexler and
Keith Fong. Newman
helped arrange the
public hearing that
UFCW officials said
was long overdue.



October - December 2017 15

Javier Ybarra, longtime Local 324 activist, named
Person of the Year by UFCW International Union

At a formal ceremony in September, Sec.-Tres. Andrea Zinder pre-
sented Javier Ybarra with the Person of the Year award issued by the
International Union. She praised the longtime Local 324 activist for
his eagerness to take part in virtually every action the union em-
barked upon, giving him special recognition for playing a pivotal
role in the ongoing campaign to sign up new members from CVS
both locally and in Northern California. For his part, Ybarra said he
was honored to be part of a movement that improved the lives of
thousands and offered hope to many more.

What have you done for me Lately?
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