
Santa Ana’s loudest voices
condemn CVS for negli-
gent business practices.
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NNeewwssppaappeerrss,,  mmaaggaazziinneess,,  tteelleevviissiioonn,,  rraaddiioo
aanndd  iinnccrreeaassiinnggllyy  tthhee  iinntteerrnneett  aarree  ddiissppeennssiinngg
mmoorree  nneewwss  ttoo  mmoorree  ppeeooppllee  tthhaann  aatt  aannyy  ttiimmee  iinn
hhiissttoorryy..  WWhhyy  tthheenn  ddooeess  iitt  ffeeeell  aass  iiff  tthhee  ppuubblliicc
iiss  bbeeiinngg  ssoo  iillll  sseerrvveedd  bbyy  aa  mmeeddiiaa  tthhaatt  aappppeeaarrss
ttoo  bbee  iinnddiiffffeerreenntt  ttoo  tthhee  ccaauussee  ooff  LLaabboorr
UUnniioonnss??

TThhee  rreessoouurrcceess  AAmmeerriiccaannss  ttaapp  ffoorr  tthheeiirr
nneewwss  ttrraaddiittiioonnaallllyy  hhaavvee  bbeeeenn  ffiilltteerreedd  tthhrroouugghh
aa  pprriissmm  ooff  aaggeennddaass  bbeeffoorree  rreeaacchhiinngg  tthhee  ppuubb--
lliicc,,  aanndd  ttooddaayy,,  tthhee  mmeeddiiaa  sseeeemmss  lleessss  ooppeennllyy
hhoossttiillee  ttoo  oouurr  ggooaallss  tthhaann  iinn  yyeeaarrss  ppaasstt..    SSoo
wwhhyy  ssoo  mmuucchh  mmiissiinnffoorrmmaattiioonn  aanndd  ddiissttoorrttiioonn
ooff  tthhee  ffaaccttss??

AAss  tthhee  ccoouunnttrryy  sseettttlleess  iinn  ffoorr  aa  pprroottrraacctteedd
nnaattiioonnaall  ddeebbaattee  aabboouutt  tthhee  EEmmppllooyyeeee  FFrreeee
CChhooiiccee  AAcctt,,  tthhee  mmeeddiiaa’’ss  iinnfflluueennccee  aanndd  iimmppaacctt
oonn  ppuubblliicc  ooppiinniioonn  hhaavvee  rreettuurrnneedd  ffrroonntt  aanndd
cceenntteerr  oonn  tthhiiss  ppiieeccee  ooff  lleeggiissllaattiioonn..

AAss  aa  rreessuulltt,,  mmaannyy  ooff  uuss  wwiillll  ddiissccoovveerr  tthhaatt
tthhee  ffrriieennddss,,  nneeiigghhbboorrss,,  aanndd  ffaammiillyy  mmeemmbbeerrss
wwhhoo  ttuurrnn  ttoo  uuss  ffoorr  iinnssiigghhtt  oonn  tthhee  mmaatttteerr  aall--
rreeaaddyy  hhaavvee  ffoorrmmeedd  nneeggaattiivvee  ooppiinniioonnss  aabboouutt
tthhee  bbiillll  dduuee  ttoo  tthhiiss  bbiiaass..

SSoommee  ooff  tthheessee  ooppiinniioonnss  wwiillll  bbee  vvooiicceedd  bbyy
ppeeooppllee  wwhhoo  sstteeaaddffaassttllyy  bbeelliieevvee  tthhaatt  iiff  ssoommee--
tthhiinngg  iiss  ppuubblliisshheedd  oorr  bbrrooaaddccaasstt  tthheenn  iitt  ssiimm--
ppllyy  mmuusstt  bbee  ttrruuee..  IItt  iiss  hheerree  tthhaatt  mmaannyy
mmeemmbbeerrss  mmaayy  wwaanntt  ttoo  rreemmiinndd  ootthheerrss  tthhaatt  tthhee
AAmmeerriiccaann  nneewwss  mmeeddiiaa  bbooaassttss  aa  lloonngg  hhiissttoorryy
ooff  ccoovveerriinngg  uunniioonn  iissssuueess  wwiitthh  ssuussppiicciioonn  aatt
bbeesstt  aanndd  oouuttrriigghhtt  hhoossttiilliittyy  aatt  wwoorrsstt..

IInn  ffaacctt,,  mmuucchh  ooff  ttooddaayy’’ss  bbeenntt  iiss  bbeellooww  tthhee
ssuurrffaaccee  aanndd  ppeerrhhaappss  nnoott  eevveenn  nnoottiicceedd  bbyy  tthhee
jjoouurrnnaalliissttss  tthheemmsseellvveess..

RReeppoorrtteerrss  aarree,,  aafftteerr  aallll,,  pprroodduuccttss  ooff  oouurr
ssoocciieettyy..  AAnndd  aass  tthhee  ddrruummbbeeaatt  ooff  gglloobbaalliizzaattiioonn
ggrroowwss  eevveerr  lloouuddeerr,,  ssoocciieettyy  iiss  ccoonnddiittiioonneedd
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A rally to help cure the failings of
CVS’s poor practices.

Cure CVS
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Changes in Workers Compensation
legislation discussed.

Sec.-Tres. Report

Frank Little--The murder of a true
labor hero.

Yesterday’s News

Disney--another facet of our
diverse  membership.

Feature

The Employee Free Choice Act
takes us back to Capital Hill.

Back to the Capital

Filing company paperwork can
help you keep or lose you job.
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really afraid of?

Off The Wall

Sometimes it’s hard to tell the real facts without a scorecard



mmoorree  aanndd  mmoorree  ttoo  sseeee  tthhee  wwoorrlldd  tthhrroouugghh  tthhee  eeyyeess  ooff  bbiigg
bbuussiinneessss..  TThhiiss  ccoonnddiittiioonn  iiss  tthhee  iinneevviittaabbllee  rreessuulltt  ooff  tthhee
ccuurrrreenntt  ddyynnaammiicc  bbeettwweeeenn  rreeppoorrtteerrss  aanndd  tthhee  ssuubbjjeeccttss
tthheeyy  ccoovveerr..  

RReeppoorrtteerrss  eevveennttuuaallllyy  bbeeccoommee  pprroommootteerrss  ooff  vvaarriioouuss
ccoommppaanniieess  tthheeyy  wwrriittee  aabboouutt..    TThhee  ddyynnaammiicc  ooccccuurrss  wwhheenn
nneewwss  rreeppoorrtteerrss  ffoollllooww  tthhee  uuppss  aanndd  ddoowwnnss  ooff  ppuubblliiccllyy
lliisstteedd  ccoommppaanniieess..  SSoo  wwhheenn  bbiigg  bbuussiinneessss  ddeeccrriieess  tthhee
bbuurrddeenn  ooff  llaabboorr  ccoossttss,,  rreeppoorrtteerrss  tteenndd  ttoo  nnoott  oonnllyy  aaddoopptt
tthhee  ccoommppaannyy’’ss  oouuttllooookk,,  bbuutt  aallssoo  iittss  vvooccaabbuullaarryy..  PPrroovviidd--
iinngg  hheeaalltthh  ccaarree  ccoovveerraaggee  oorr  bboooossttiinngg  wwaaggeess  mmuuttaatteess
ffrroomm  aa  ssoocciiaall  aanndd  nnaattiioonnaall  iimmppeerraattiivvee  iinnttoo  aann  oobbssttaaccllee  ttoo
““lloonngg--tteerrmm  ffiinnaanncciiaall  vviiaabbiilliittyy””

IIrroonniiccaallllyy,,  rreeppoorrtteerrss  wwhhoo  aarree  uussuuaallllyy  bboorreedd  bbyy  ssttoo--
rriieess  ooff  iimmpprroovviinngg  bbeenneeffiittss  aanndd  rriissiinngg  wwaaggeess  aarree  tthhee  vveerryy
oonneess  ddrraawwnn  ttoo  tthhiiss  nneeww  ddeebbaattee  bbeeccaauussee  ooff  tthhee  eemmoottiioonn
aanndd  ppaassssiioonn  iitt  pprroommiisseess  ttoo  pprroodduuccee..

OOvveerr  tthheessee  nneexxtt  mmaannyy  mmoonntthhss  mmuucchh  wwiillll  bbee  wwrriitttteenn
aanndd  ddiissccuusssseedd  aabboouutt  tthhee  EEmmppllooyyeeee  FFrreeee  CChhooiiccee  AAcctt
((EEFFCCAA))..    IInn  ffaacctt  bbiigg  bbuussiinneessss  ((CChhaammbbeerr  ooff  CCoommmmeerrccee))
bbeeggaann  iittss  ccaammppaaiiggnn  ooff  ddiissttoorrttiioonnss  pprriioorr  ttoo  llaasstt  yyeeaarr’’ss
eelleeccttiioonn..    NNaattiioonnaall  ssyynnddiiccaatteedd  ccoolluummnniissttss  lliikkee  GGeeoorrggee
WWiillll,,  TThhoommaass  SSoowweellll  aanndd  KKaarrll  RRoovvee  hhaavvee  ccoonnttiinnuueedd  ttoo
aattttaacckk  oorrggaanniizzeedd  llaabboorr  oonn  aa  rreegguullaarr  bbaassiiss,,  oonn  tthhee  pprreemm--
iissee  tthhaatt  iiff  yyoouu  tteellll  tthhee  ssaammee  lliiee  lloonngg  eennoouugghh,,  iitt  bbeeccoommeess
ffaacctt..    ((TThheessee  tthhrreeee  oonnllyy  rreeffeerr  ttoo  EEmmppllooyyeeee  FFrreeee  CChhooiiccee
aass  ““CCaarrdd--CChheecckk..””))

BBootthh  ssiiddeess  ooff  tthhee  iissssuuee  aarree  ggeeaarriinngg  uupp  ffoorr  tthhee
bbiiggggeesstt  ffiigghhtt  ffoorr  wwoorrkkeerrss  iinn  tthhiiss  ccoouunnttrryy  ssiinnccee  tthhee
11993300’’ss..    NNootthhiinngg  sshhoorrtt  ooff  ccoommpplleettee  ddeeffeeaatt  ooff  EEFFCCAA  wwiillll
ssaattiissffyy  BBiigg  BBuussiinneessss..

HHeerree  aarree  aa  ffeeww  FFAACCTTSS  ttoo  rreemmeemmbbeerr  aabboouutt  tthhee  EEmm--
ppllooyyeeee  FFrreeee  CChhooiiccee  AAcctt..    FFaacctt::

11.. EEmmppllooyyeeee  FFrreeee  CChhooiiccee  AAcctt  wwiillll  nnoott  eelliimmiinnaattee  tthhee
SSeeccrreett  BBaalllloott..

22.. MMaajjoorriittyy  ssiiggnn--uupp  iiss  nnoott  nneeww  oorr  uunn--tteesstteedd,,  ((iitt  hhaass
bbeeeenn  lleeggaall  ssiinnccee  tthhee  NNaattiioonnaall  LLaabboorr  RReellaattiioonnss  AAcctt  wwaass
eennaacctteedd  iinn  11993355,,  aanndd  mmiilllliioonnss  ooff  wwoorrkkeerrss  hhaavvee  ffoorrmmeedd

uunniioonnss  bbyy  ssiiggnniinngg  uunniioonn  aauutthhoorriizzaattiioonn
ccaarrddss  uunnddeerr  aa  mmaajjoorriittyy  ssiiggnn--uupp  pprroo--
cceedduurree))

33.. IInn  22000077  aalloonnee,,  tthheerree  wweerree
2299,,555599  iinnssttaanncceess  ooff  iilllleeggaall  ffiirr--
iinnggss  aanndd  ootthheerr  eemmppllooyyeerr  vviioollaa--
ttiioonnss  aaggaaiinnsstt  wwoorrkkeerrss’’
ffeeddeerraallllyy  pprrootteecctteedd  rriigghhttss,,  aacc--
ccoorrddiinngg  ttoo  tthhee  NNaattiioonnaall
LLaabboorr  RReellaattiioonnss  BBooaarrdd’’ss
((NNLLRRBB))  aannnnuuaall  rreeppoorrttss..    TThhaatt
nnuummbbeerr  wwaass  2266,,882244  iinn  22000066;;  iinn  22000055  iitt  wwaass  3311,,335588;;  iinn
22000044  iitt  wwaass  3300,,778844  aanndd  iinn  22000033  iitt  wwaass  2233,,114444..    AAllll  dduurriinngg
oorrggaanniizziinngg  ccaammppaaiiggnnss  tthhaatt  aarree  ssllaanntteedd  iinn  ffaavvoorr  ooff  eemm--
ppllooyyeerrss..

44.. FFrroomm  OOccttoobbeerr  11,,  11999999  ttoo  AApprriill  3300,,  22000066,,  3377,,110088
ccoommppllaaiinnttss  wweerree  iissssuueedd  aaggaaiinnsstt  eemmppllooyyeerrss..    IInn  tthhaatt
ssaammee  ppeerriioodd,,  22,,889933  ccoommppllaaiinnttss  wweerree  iissssuueedd  aaggaaiinnsstt
uunniioonnss  ––  aa  rraattiioo  ooff  1122..8833  ttoo  11..

55..  TThheerree  iiss  nnoo  eevviiddeennccee  tthhaatt  tthhee  EEmmppllooyyeeee  FFrreeee
CChhooiiccee  AAcctt  wwiillll  ggeenneerraattee  aannyy  uunniioonn  ccooeerrcciioonn,,  wwhhiillee  tthheerree
iiss  aammppllee  eevviiddeennccee  tthhaatt  ccoommppaanniieess  rroouuttiinneellyy  iinnfflliicctt  eenn--
ddeemmiicc  ccooeerrcciioonn  oonn  wwoorrkkeerrss  iinn  tthhee  NNLLRRBB  rreepprreesseennttaattiioonn
pprroocceessss..

UUnnddeerrssttaannddiinngg  mmeeddiiaa  bbiiaass  aanndd  aa  ccoommmmaanndd  ooff  aallll  tthhee
ffaaccttss  ccaann  hheellpp  ppuutt  aann  aarrgguummeenntt  iinn  ppeerrssppeeccttiivvee..    BBee  pprree--
ppaarreedd  ttoo  cchhaalllleennggee  tthhee  ddiisshhoonneesstt  aanndd  mmiisslleeaaddiinngg  facts
bbeeiinngg  ppeerrppeettrraatteedd  bbyy  tthhoossee  wwhhoo  wwoouulldd  ccoonnttiinnuuee  ttoo  kkeeeepp
wwoorrkkiinngg  mmeenn  aanndd  wwoommeenn  iinn  tthhiiss  ccoouunnttrryy  ffrroomm  hhaavviinngg
tthhee  uunniioonn  rreepprreesseennttaattiioonn  tthhaatt  tthheeyy  ddeesseerrvvee  aanndd  ddeessiirree..

Presidentʼs ReportPresidentʼs Report

April-May 2009 3

Sometimes it’s hard to tell the real facts without a scorecard

Greg M. Conger
President



As most of you are aware, several years

ago Governor Schwarzenegger persuaded the

California legislature to pass Senate Bill 899

–new provisions for California’s workers'

compensation system.  These changes were

backed by employers and the insurance in-

dustry and drastically reduced benefits to in-

jured workers.  

SB 899 reduced the amount of money an

injured worker is entitled to receive for a per-

manent disability, limited the time an individ-

ual could receive temporary disability

payments (money in lieu of wages while off

work recovering from injuries), as well as im-

posed limitations on an employee’s ability to

select a physician. 

Temporary disability payments are gen-

erally limited to 2 years now, even if you are

still temporarily disabled, off work and re-

ceiving medical care.  The doctor you now

choose to treat you must be in an employer

approved doctor network.  Before SB 899,

there was no time limit on temporary disabil-

ity and you could choose any doctor you

wanted.  

Since SB 899, California’s worker friendly

legislature has passed numerous bills in an

attempt to bring fairness back into the work-

ers' comp system.  Of course, the governor

has vetoed these bills and will continue to do

so.  Prospects for a legislative change are not

good as long as the governor continues to
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Worker’s Comp changes lay in store for
millions of California workers

Local activists demand that CVS
change the way it operates

lose to 100 community activists and food safety advocates

joined local area clergy to demand that CVS Drug Stores

comply with federal and state regulations and cease its sale

of expired products such as baby formula for infants.

The group held signs and chanted slogans as they lined

Main Street outside of the CVS store in Santa Ana that was sited

by regulators for engaging in the illegal practice.

Speaker after speaker took the podium to condemn “cor-

porate greed” and “corporate indifference,” adding that CVS

was a prime example of the excess making headlines and lead-

ing broadcasts across the country in recent months.

“This has got to stop because if we don’t stop it here in our

backyard, we won’t be able to stop it anywhere,” shouted one

woman from within the crowd that that included infants to eld-

erly men and women who joined the cause for a litany of dif-

ferent reasons.

An elderly woman who lived just across the street from CVS

said she was so concerned about the company’s practices that

she swore she would never allow the store to fill another pre-

scription for anyone in her family. 

The vocal event culminated in a marched procession to the

front doors of the store where protestors presented a petition

to management. 

C

Former Santa Ana City Councilman and community activist Mike Garcia
waits on hold with the public relations department of CVS Drug Stores. He
made the call during an emotional speech he delivered at a rally protesting
what union officials called “a history of putting the community last on its list
of priorities.”



use his veto power to prevent pro worker reforms.  So,

until the governor leaves office in 2010, our outlook for

change from Sacramento is not optimistic.

Nonetheless some interesting bills are gathering

momentum as we speak.  Right now for example, Sen-

ate Bill 145 has been approved by the Labor and In-

dustrial Relations Committee.  SB 145 would bar the

consideration of race, national origin, gender, sex, ge-

netic predisposition, and other factors in the issuance

of workers' comp benefits and the determination of an

apportionment of the causes of an industrial disability. 

In other words, let's say you have a back injury at

work.  Today, some of your disability money might be

taken away or "apportioned" because you're a woman

and you also have osteoporosis!  This bill is now on its

way to the Senate Judiciary Committee for considera-

tion.

Another bill which is being considered is SB 186.

Right now, you still have the right to pre-designate a

doctor before an injury occurs.  That way you do not

have to go to the industrial clinic after your injury.  You

can treat with your own doctor.  This right to pre-des-

ignate ends 12/31/09 unless SB 186 passes which will

allow workers to continue to pre-designate.

Hope is on the horizon with a strong group of dem-

ocratic candidates who are throwing their hats into the

ring for the governor's race in 2010.  As far as workers'

compensation goes, any of those candidates are cer-

tain to improve our severely injured system.

In the meantime, we have the courts to lend us a

hand.  I am happy to report 3 new cases issued by the

Workers' Comp Board in San

Francisco which are extremely

significant. They go by the

names of Almaraz, Guzman

and Oglivie.

These 3 cases radically and

drastically changed the

method by which doctors eval-

uate and offer disability ratings (and hence money) for

permanent disability.  Before, under SB 899, doctors

were handcuffed under strict confines of the American

Medical Association Guides.  These cases now give

doctors the right to be more liberal and subjective in

their evaluations and conclusions, thus offering injured

workers a better chance at a more reasonable rating

and more money for their injuries. The defendants (em-

ployers and insurance companies) of course appealed

these rulings which now go to the California Appellate

Court.  In the meantime, these cases are the law of the

land.

Keep writing to and calling your representatives in

government.  Educate them with personal stories re-

garding our unfair and unreasonable workers' com-

pensation system.  Your voice has power.    

Secretary Treasurerʼs Report
Worker’s Comp changes lay in store for

millions of California workers
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Andrea Zinder
Secretary-Treasurer



In the early hours of a hot August morning in 1917, the body
of a young union organizer hanged off a railroad trestle near
Butte, Montana. The body, beaten and bloody, was that of Frank
Little, a member of the Industrial Workers of the World (IWW).
Pinned to the body was a note that cautioned, “Others take No-
tice! First and Last Warning! 3-7-77 L-D-C-S-S-W-T.” The numbers
were said to represent the measurements of a
grave; the letters represented the initials of sev-
eral union organizers. The “L”, which represented
Little, was circled. The message was clear: union
organizers leave town or succumb to the same
fate. 

In his earlier years, Frank Little had worked in
the mines and had been active in the Western Fed-
eration of Miners (WFM). When the WFM and the
IWW split ways, Little stayed with the IWW, travel-
ing throughout the western states to where ever
workers were waging a battle with their employers. It was this de-
termination to be in the middle of the fight that led him to Butte,
Montana.

Butte had been a battleground for unionism for nearly
four decades prior to Little rolling into town. In 1917, the high
number of deaths and injuries in the mines began building ten-
sion in the city. This stress was exacerbated by the low wages
paid to workers and the increased production due to the U.S.
entry into World War I.

On June 8, 1917 the powder keg exploded when a fire
rushed through the Spectacular Mine, killing 168 miners. The fire
triggered a walkout by the mine workers, who swiftly formed a
new union, Metal Mine Workers’ Union (MMWU). Other trades
joined in the strike, but on behest of a federal mediator were con-
vinced to go back to work. The employers then proceeded to es-
tablish a “home guard” to patrol the streets and assault the
striking workers. Local newspapers, owned by the mining com-
pany, were used to undermine public support for the striking
workers.

Frank Little arrived in town on July 18 and immediately
set out to aid the striking mine workers in the struggle. He urged
the use of picket lines, not yet implemented around the mines.
Women, with Little’s encouragement, formed a committee where

they too joined the pickets. The other unions, who had previously
gone back to work, heeded his criticisms and walked off their
jobs once again. Within two weeks of his arrival, Little’s experi-
ence in labor strife had successfully turned around the strike for
the miners.

The Anaconda Copper Mining Company and law en-
forcement took notice of Frank Little’s
presence. They opened investigations to
see if his speeches could be used to pros-
ecute him for sedition, but the investiga-
tion came up empty. Since Little could not
be dealt with through legal means, some
parties decided to take matters into their
own hands. 

In the early morning of August 1, six
men arrived at the boarding house where

Frank Little stayed. The men entered the
house identifying themselves as officers, gagged a struggling Lit-
tle and carried him to the awaiting vehicle. It has been reported
that after traveling a short distance, the car stopped and Little
was tied to the bumper where he was then dragged several
blocks. Upon arriving at their destination, just outside the county
line, the men carried the young organizer to the side of the bridge
where they proceeded to throw him off. His hanging body was
discovered early the next morning.

The news of Little’s death spread far and wide. IWW
members, militants and unionists flooded into Butte to pay re-
spect to their fallen brother. Ten thousand people crammed the
streets of the town to watch the funeral procession that included
an additional three thousand five hundred friends and supporters.

The six men who killed Frank Little were never arrested
for his death. However, those on both sides of the conflict, in-
cluding law enforcement, knew their names. Some of those be-
lieved to be involved had actually been members of the police
force; others were company detectives and hired guns. Today,
the patch worn by members of the Montana Highway Patrol has
the numbers “3-7-77”, the same numbers written on the note
pinned to Frank Little at the time of his death. The numbers were
added to the patch in 1956 to revere the history of vigilantism in
the state.

—By Matthew Hart

YYYYeeeesssstttteeeerrrrddddaaaayyyy ʼ̓̓̓ssss    NNNNeeeewwwwssss
Frank Little: A Murder in Butte
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Frank Little



EEnnjjooyy  YYoouurr  RReettiirreemmeenntt!!
*Party Bingo
*Bowling
*Arts & Crafts

Easter,Patriotic, & Christmas Boutiques
*Reduced Travel Trips

*Monthly Luncheons
*Semi-Annual Pancake Breakfasts
*Annual Fashion Show
*Annual Indoor Picnic
*Regular Bingo

As a member of Local 324 you are welcome to participate in
many of our activities. For information please call: 
Barbara Hamilton (562) 431-7545, Carole Peterson (714) 521-6820, or 
Marion Jones (714) 536-7315

For fun and friendship join the UFCW Retireesʼ Club!
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Disneyland has gone to great extremes to promote its image
as a family friendly environment. So few associate the perennial
American icon with being a hotbed of unionism. But alas, the
sprawling Disneyland, California Adventure, Downtown Disney
resort and Hotel Stores employ workers in about 27 different
unions.

UFCW Local 324 proudly claims a little more than 2,000 of
those workers. They work throughout the resort selling park mer-
chandise to guests who havenʼt a clue that their Mickey Mouse
ears and previous nightʼs groceries had so much in common.
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Hearing the major participants in the debate over the Employee Free Choice Act talk,
one could mistakenly conclude that the future of the republic is at stake.

“It’s not an overstatement to point out that every statistic that measures the size and
scope of the middle class in this country shows that it is shrinking,” President Greg
Conger said. “If passed, this bill will increase the size  of our middle class. So if you sub-
scribe to the idea that the success of any economy is dependent on a sizeable middle
class then linking the future of the country to this bill isn’t an exaggeration at all.”

Others have used more colorful language to describe the ongoing discussion. A top
spokesman for the U.S. Chamber of Commerce said a debate on the subject would “re-
semble a firestorm bordering on  armageddon.” 

“This is the demise of the civilization” said Home Depot founder Bernie Marcus.

A new Gallup Poll finds just over half of
Americans, 53%, favoring a new law that
would make it easier for labor unions to or-
ganize workers; 39% oppose it.

This is a key issue at stake with the Em-
ployee Free Choice Act now being considered
in Congress.

The poll reveals
sharply differing re-
actions to the issue
within the general
public according to
political orientation.

Most Democrats (70%) say they would
favor a law that facilitates union organizing,
while a majority of Republicans (60%) say they
would oppose it. Independents lean in favor of
such a law, 52% vs. 41%.

As originally proposed, the 2009 Employee
Free Choice Act (in its House and Senate ver-

sions) strengthens the "majority signature" or
"card check" basis for union organizing by au-
tomatically unionizing any workplace in which
a majority of workers have signed a union au-
thorization card.

The act would eliminate employers' ability
to call for secret-bal-
lot elections (al-
though employees
can still call for one),
and would make
changes to enforce-
ment of labor protec-

tions and contract-settlement procedures.
Thus far, the proposal has not been a

prominent item in the mainstream national
news; however, it has sparked fierce union-
versus-business debate in Washington and
appears headed toward a close vote in the U.S.
Senate.

Majority receptive to proposed law --
but most Americans not closely following news about the new Congress

(Continued on Page 12)

Opponents launch highly polished campaigns to discredit
unions as Congress prepares to debate durable legislation
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AAAA    bbbb iiii llll llll     ppppeeeennnnddddiiiinnnngggg    iiiinnnn     CCCCoooonnnnggggrrrreeeessssssss     pppprrrroooommmmiiii sseess     sswweeeepp iinngg     LLaabboorr     ll aaww    cchhaannggee



April-May 2009 11

A contingent of six, representing UFCW Local
324, traveled to Washington, D.C. in March for an
intense two days of instruction, brainstorming and
strategy sessions designed to demonstrate the
widespread support that exists for the Employee
Free Choice Act.

For half the group consisting of Sylvia Baruch,
Faye Gibson and former Fresh & Easy employee
turned union activist James Satler, the trip was a
once-in-a lifetime opportunity to meet the nationʼs
legislative elite and see first-hand where and how
public policy is made.

For the other half of the Localʼs delegation,
consisting of Secretary-Treasurer Andrea Zinder,
Executive Vice President Rick Eiden and Field Di-
rector Chuck Adinolfi, the lobbying was nothing
new. But all three agreed that debate over this leg-
islation has reached a level of intensity and sharp-
ness that they have never seen before.

The message was as simple as adding two
and two—or in this case adding 58 and two—
the magic number needed for
passage in the

U.S. Senate for the Employee Free Choice Act.
The three rank-and-file members got the op-

portunity to carry their message to several law-
makers representing Los Angeles and Orange
County Congressional Districts.  But ultimately the
occasion was as newsworthy for what it did not in-
clude – a personal visit with Senator Dianne Fein-
stein who refused to meet with the delegation and
chose instead to assign her assistant to the lob-
byists.

Feinstein's rebuke of the UFCWʼs rank-and-file
citizen lobbyists took on an even greater signifi-
cance given the precarious status of the Employee
Free Choice Act. “Weʼre so close,” said Executive
Vice President Rick Eiden. Who is also responsi-
ble for political and legislative affairs for the Local
“We are talking a matter of maybe one or two
votes.”

AA    bb ii ll ll     ppeennddiinngg     iinn     CCoonnggrreessss     pprroommiiii sssseeeessss     sssswwwweeeeeeeepppp iiiinnnngggg    LLLLaaaabbbboooorrrr     llll aaaawwww    cccchhhhaaaannnnggggeeee
Feinstein wavers in support of labor bill

Many feel betrayed by lawmakerʼs flip-flop

(Continued on Page 12)
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Peter Kirsanow, a high-profile attorney
for management said a discussion of
the matter would be nothing less
than “nuclear war.”

The doomsday predictions
have already made it to the air-
waves. One commercial that is
earning a lot of attention is a
skit starring a cast of second
graders. The scenario depicts
the shady practices of a group
of classroom thugs who use in-
timidation tactics to scare their
classmates into supporting their
choice for classroom president.

It is earning just as much condemna-
tion from Labor advocates who say that  the
truth is an unfortunate casualty in the anti-union
media campaign so far.

“Although this commercial has all of the ele-
ments of a family sitcom, it has very little truth in

it,” said President Greg Conger.
“But the truth is the one thing

the other side doesnʼt want
you exposed to so why

not make you laugh at a
childrenʼs skit in-
stead.”

Secretary-Trea-
surer Andrea Zinder
has faith that touch
tactics wonʼt be suc-

cessful with UFCW
members.

“I know that our mem-
bers know the value of

union membership and wonʼt
let smoke screens divert them

from sharing that with people who have
questions about the bill after seeing those ads.

Sources of information designed to counter
anti-union messages can be found at UFCW.org.

Language Over Labor                Bill Gets ʻNastyʼ
(Continued from Page 10)

(Continued from Page 11)
Meeting With Senator Feinstein Never Materializes

At no time in the history of this countryʼs Labor Movement has the wind been blow-
ing so forcefully in Laborʼs direction. With a pro-union President of the United States
and pro-union majorities in both houses of Congress, the political conditions are ripe
for positive change to outdated laws that dramatically favor business, according to
experts.

We were really excited to tell Senator Feinstein about what the union has done for
us and how this bill could extend that to so many people,” said Faye Gibson, a 30-year
industry veteran who now works in the Localʼs Health Benefits Department. “I was re-
ally anxious to hear what she would have to say.”



HHHHooootttt     TTTTooooppppiiiiccccssss
Words of wisdom to help you keep your job

—By Field Director Chuck Adinolfi
Leaves of absence require following procedure
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Failing to fill out the proper company pa-
perwork prior to taking a leave of absence
has actually resulted in the firing of several
members in recent months.

Although Local 324 has taken one of
those cases all the way to arbitration, the de-
cision is not expected to come for several
months.

In the meantime, it would be wise for
members to exercise hyper-caution when re-
questing a formal leave of absence.

Your rights are spelled out in the collec-
tive bargaining agreement and you should
read and familiarize yourself with them.
Food division members: articles 9 and 10.
Drug division CVS: Articles 10, 11,12 and 13.
Rite-aid articles 10 and 11.

State and federal laws also have many
protections and additional rights that may
protect you as well. Some of these reasons
include: injury, sickness, death in the family
and many others. 

It is important that you follow the proper
procedures when going out on a leave of ab-
sence. A doctor’s note may not be sufficient
to satisfy your company’s requirements, es-
pecially if the leave exceeds one or two
weeks.

Request the proper paperwork from your
store director or call the human resource de-

partment to re-
quest the forms
and procedures.
Make sure to pro-
vide all doctors’
notes or other written
verification to your em-
ployer in a timely man-
ner.

Keep a file that includes
copies of all correspondence and read all let-
ters that you receive from the company care-
fully. 

It is also important to contact the General
Office regarding a withdrawal card before
taking a leave. This will help you avoid any
additional fees when you return to work.

When taking a leave your medical bene-
fits may be impacted. Please contact the
Benefits Department regarding any possible
changes your leave may have on your cov-
erage. 

Should you have any questions regard-
ing your rights to take a leave, please do not
hesitate to call your union representative or
the representative on duty at the Local.  
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WWoorrdd��oonn��tthhee��ssttrreeeett
What does the Employee Free Choice
Act mean to you?

“It means rebuilding the middle class, increas-
ing our marketshare and getting things back to
normal. It means a stronger union and better
workforce.”

Dan Flynn
Albertsons 6105

“...Organizing non-union companies with fewer
restrictions will finally make the process fair for
both sides regardless of resources.”

Vilma Franqui
Stater Bros. 164 

“It means that workers everywhere in the country will have
a chance to make their voices heard on issues that 
directly impact their quality of life.”

Javier Ybarra
Albertsons 6163

“It means the opportunity to better educate
employees about the benefits of a union.”

Marty Woods
Ralphs 738

“It allows us to try to help others
and educate them of all of the
great benefits of belonging to a
union”

Cid Diaz
Albertsons 6124

QQQQ::::



�����Withdrawal�Card�Request�
�����Change�of�Address�Form

Member's name:______________________________________ 

SSN:_________________________ DOB:__________________

Address_____________________________________________

City___________________________________zip____________

Phone #_____________________________________________

email________________________________________________
If requesting withdrawal, what was your last day worked? _________________

If we don't know where you live or how to reach you, there's no
telling what you might miss out on in the future.

UUUU    hhhhaaaavvvveeee    ttttoooo    tttteeeellll llll     uuuussss!!!!
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Knowledge is Power!
Labor History Classes are currently
being held Thursday’s at the Buena
Park office for Union Stewards and

activists. If you are interested in 
attending or would like more 
information, please contact: 

Matt Hart
714/ 995-4601 x 267

OOffff
tthhee
wwaallll

Next General Membership
Meeting is Wednesday, 

June 10th at 7 p.m.
8530 Stanton Ave.

Buena Park



WWhhaatt  hhaavvee  yyoouu  ddoonnee  ffoorr  mmee Lately?


